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How about some headlines that 

escaped the proof reader ;-) 
 

“Man Kills Self Before Shooting Wife and Daughter” 
 

“Something Went Wrong in Jet Crash, Expert Says” 
 

“Police Begin Campaign to Run Down Jaywalkers” 
 

“Panda Mating Fails; Veterinarian Takes Over” 
 

“Miners Refuse to Work after Death” 
 

“Juvenile Court to Try Shooting Defendant” 
 

“War Dims Hope for Peace” 
 

“If Strike Isn't Settled Quickly, It May Last Awhile” 
 

“Cold Wave Linked to Temperatures” 
 

“Red Tape Holds Up New Bridges” 
 

“Man Struck By Lightning: Faces Battery Charge” 
 

“New Study of Obesity Looks for Larger Test Group” 
 

NOTE:  If your birth date is listed incorrectly, or 
not listed at all, please email the correct date to 
the post at WMKAL184@yahoo.com, or, send it by 
mail to American Legion Post 184, P.O. Box 5118, 
Herndon, VA 20172. 

HAPPY BIRTHDAY LEGIONNAIRES 
 

 January 
 3rd  Larry T. Smith 
6th  Frederick Kozlowski 
9th  Robert Beall 
11th  Daniel W. Gambel 
14th  Harris G. Bruch 
15th  Gregory Deutsch, Joseph J. Eash III 
16th  George D. Summers 
18th  Robert W. Pitulej 
22nd  Richard S. Campbell 
24th  James R. McLearen 
25th  James B. Bartley 
29th  Robert E. Pearson 
31st  John R. Thomas 
 

 February 
 1st  Gary F. Soldow 
 2nd  Christopher E. Neuzil, Morris D. 

McFarland 
6th  Richard J. Holt, Jr. 
10th  Harry H. Osborne 
11th  Richard A. Straser 
14th  Edward Karrat, Mark A. Kohler 
15th  Joseph N. Kamide, Paul F. Zadrozny 
16th   Sandy D. Mangold 
17th  David J. Tinkham  
18th  William A. Greb, Shown P. Rolfe 
20th  Alvin S. Bales, Jr., Gilbert H. Baron 
23rd  Bobby J. Thacker 
24th  George Barboza, Gerald E. Vandenburg 
26th  Shirl F. McArthur 
28th  Dennis J. Shea 
 

 March 
 1st  Gerald J. Maier, Richard F. Pavley, 
         Thomas E. Shia 
3rd  Samuel J. Livingstone, Maurice B. Stephens 
4th  Robert L. Brewer, Edward J. Steinmetz, 
 Ted Tempel 
5th  Charles E. Farwell 
6th  Walter A. Alexander, Jon M. Hurd 
7th  Roger D. Hamerlinck 
13th  James T. MacKay 
15th  Roger Blough 
21st  Claire M. Pagliara-Miller 
25th  Carl A. Provencher 
26th  Charles L. Frame                                                                  
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**COMMANDER’S CORNER** 
 

VOLUNTEERS WANTED! 
 

It's that time of the year again. 

Memorial Day weekend and the 

Herndon Festival are just around the 

corner. Our two largest fund raisers 

will take place during this time -- our Poppy Campaign 

on Memorial Day weekend starting Saturday morning, 

May 29 through Monday, May 31 and this year we will 

be selling our snow cones on all four days of the 

Herndon Festival - June 3 through 6. In addition to all 

that, we will be flying our Avenue of Flags and will have 

our annual Memorial Day Observance at Chestnut Grove 

Cemetery on Monday morning at 10:00 AM, May 31. 

Our Memorial Day guest speaker this year will be Navy 

Captain Kevin Andersen, Commodore Airborne 

Command Control and Logistics Wing.  This all takes 

lots of volunteers, so please help us this year with these 

events. Each and every year it seems to get more and 

more difficult to come up with the number of volunteers 

needed to fulfill our fund raising commitments. I ask 

those who have faithfully come out year after year to, 

once again, give us your time. For those who have not 

volunteered, please help. We will need volunteers for 

three hour shifts at the various grocery stores in Herndon 

and Reston for our poppy campaign over Memorial Day 

weekend. We need to provide seventy hours of marshal 

duty (3 or 4 hour shifts) to the town as payment for us to 

set up our snow cone trailer at the Herndon Festival. As 

a marshal you meet and greet and pass out the Festival 

guide to the attendees at the various entrances to the 

grounds and make sure they are abiding by the rules of 

entry. Walkie-talkies are provided as well as a festival T-

shirt which you get to keep (the T-shirt not the walkie 

talkie). And, of course, we need to man our snow cone 

booth for four days (Thursday through Sunday) of the 

festival. Put a smile on a child’s face (and parents too) 

and help with our snow cone sales. We also will be 

putting out our grave flags at Chestnut Grove cemetery 

and will need help with setting up the Avenue of Flags. 

We now have 44 Casket Flags of area veterans that make 

up the Avenue of Flags. Please see the volunteer 

schedules on page 9 and call the legion at 703-481-1200 

and leave a voice mail or send an email: wmkal184W 

aol.com to reserve the times that best fit your schedule. 

Please consider volunteering for two or three events. We 

will be calling you soon. 

 

For God and Country 

David Kirby 
Post 184 Commander 

 

HELP YOUR LEGION GROW! 
When you’re talking to folks out there see if any of 

them are Veterans.  If so then tell them about the 

benefits of being a legionnaire, and, what we do for 

our fellow veterans who are resident in our VA 

hospitals. The American Legion needs new 

members in order to grow in strength and to 

continue to provide for our fellow veterans and their 

families.  Give them this form and help them to 

complete it, then have them mail it in with a copy of 

their current orders or a copy of their DD214 to: 

 AL Post 184, PO box 5118, Herndon VA, 20172 
 

American Legion Post 184 
Membership Application 

 

(Name)__________________________________________ 
 

(Mailing 

Address)________________________________________ 
 

(City/State/Zip)___________________________________ 
 

(Phone #)_______________________________ ________ 
 

(Email address)____________________________________ 
 

(Date of Birth)____________________________________ 
 

(Date)___________________________________________ 
 

Dues  $30 year --- Currently Serving: 1
st
 year FREE 

     

Please check appropriate eligibility dates and branch of service 

below: 
 

__   Aug.2, 1990-cessation of hostilities as determined by 

 U.S. Govt. 

__   Dec.20, 1989-Jan. 31, 1990 

__   Aug.24, 1982-July 31, 1984         __U.S. Army                    

__   Dec.22, 1961-May 7, 1975           __U.S. Navy                                                       

__   June 25, 1950-Jan.31, 1955       __U.S. Air Force                                        

__   Dec.7, 1941-Dec.31, 1946            __U.S. Marine Corps                                               

__   April 6, 1917-Nov.11, 1918      __U.S. Coast Guard                                                
 

I certify that I served at least one day of active military duty 

during the dates marked above and was honorably discharged 

or am still serving honorably. 
 

(Applicant 

Signature)_____________________________________ 

 

Name of 

Recruiter:_____________________________________ 
 

 

Upcoming Events – Department of Virginia 

2010 State Convention, Richmond:  July 8-11   

2010 Fall Conference, Hampton:  October 29-31 

2011 State Convention, Hampton: July 14-17 
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20th Anniversary Celebration 

Wayne M. Kidwell American Legion Post 184 
February 3, 2010 - Amphora Diner Deluxe 

 

From left to right: Bob Rudine, Karen 

Shockley, William Wright, Sr, Joseph & 

Lee Heyer, Dan McGuire 

From left to right: Bob Shawn, Andree & 

Dymrto Andriuk, Bob Thompson, Dave 

Kirby, Dan Gillespie 

From left to right: Patricia & Andrew 

Janes, Bob Shawn, Andree & Dymrto 

Andriuk, Bob Thompson, Dave Kirby, 

Dan  &  Polly Gillespie, Eric Claunch & 

Bob Mullenger (not shown) 

 

Left to right: Virginia & Mike Davis, 

Patricia & Andrew Janes 

Photographer: Mary Kirby 
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The American Legion – National News Releases 
 

American Legion National Commander praises White House for military family budget hike 
 

(January 27, 2010) - “A great start,” was how American Legion National Commander Clarence E. Hill 

characterized the president's plan to increase funding for military families to a record $8.8 billion in 2011. 

   “First Lady Michelle Obama said yesterday at Bolling Air Force Base that military families deserve this 

nation's unending gratitude.  The American Legion agrees with Mrs. Obama wholeheartedly,” said Hill.  “We 

salute the proposed increases for counseling, support and military child care.  We also recognize that in a time 

of war, demands on our warriors and their families will always be heavy.  The White House and the Congress 

must continue their commitment to our military families well beyond 2011.” 

   In line with what the first lady said, The American Legion reaches out to active-duty, Guard and Reserve 

families through its Operation Military Family Outreach initiative.  The OMFO is a fact-finding effort in which 

The American Legion meets with military families in forums and other settings, studies their quality of life 

issues and advocates for their needs.  However, it is just one of several programs operated by the nation's largest 

veterans organization. 

   The American Legion manages a Family Support Network, where thousands of military families received 

assistance last year with tasks such as lawn-mowing, grocery shopping, home repairs and other needs by calling 

1-800-504-4098.  The American Legion also offers Temporary Financial Assistance grants to military families 

with children who are in financial straits.  The American Legion has raised an additional $300,000 over the last 

year to purchase comfort items for wounded military members recovering in hospitals and warrior transition 

units around the world. 

   American Legion officials were pleased that President Obama's budget also includes an additional $439 

million to build 10 Defense Department schools, which is part of a larger plan to replace or renovate 103 

schools by 2015. 

   “The American Legion has been helping veterans since 1919,” said Hill.  “But, we have also been advocating 

for military spouses and their children since our founding.  You cannot adequately support our warriors, if their 

family needs are unmet.  That's why we do what we do.  We are delighted that the Obama administration seems 

genuinely interested in improving the quality of life for military families,” 

  

American Legion offers help for Iraq and Afghanistan veterans in employment crisis 
 

(March 12, 2010) - The American Legion is tackling a problem suffered by an alarming number of military 

veterans: unemployment. 

   A report just released by the Department of Labor says that last year's unemployment rate for young veterans 

of the Iraq and Afghanistan wars as 21.1 percent.  Meanwhile, the jobless rate among non-veterans in the same 

18-to-24 age range was 16.6 percent. 

   “The American Legion has been aware of this situation for some time,” said Joe Sharpe, director of The 

American Legion's Economic Division in Washington, “and we are addressing it with frequent, well-attended 

job fairs and business workshops for veterans.” 

   “The unemployment problem among some of the younger vets is being exacerbated by substance abuse and 

homelessness.  We are working hard to help solve those problems too,” Sharpe said. 

   Homelessness, a natural consequence of unemployment, was the topic of a recent day-long workshop held 

February 26, by The American Legion as part of its 50
th

 annual Washington Conference.  Workshop panelists 

included officials from the departments of Labor, Veterans Affairs, and Housing and Urban Development.  

They cited unemployment and substance abuse among veterans as contributors to homelessness. 

   During its Washington Conference, the Legion also sponsored a job fair and small business workshop, 

attended by about 200 veterans. 

   “Given today's economic realities, the unemployment challenge among young veterans is especially difficult,” 

concluded Sharpe, “but we are doing everything we can to help our country's most deserving job-seekers meet 

it.” 

   The American Legion maintains an online Career Center to disseminate employment information to veterans.  

It can be accessed at www.legion.org/careers.                  

5 

http://www.legion.org/careers


The American Legion – National News Releases 
 

The American Legion's Operation Comfort Warriors finishes first, wins $250K in Pepsi Cola's Refresh 

Everything Project 
 

(March 22, 2010) – The people voted and the troops won.  PepsiCo has officially announced that The American 

Legion's Operation Comfort Warriors will be awarded a $250,000 grant from the soft drink giant after finishing 

first in voting during February's Refresh Everything Project.  Internet voters were able to choose which of 729 

competing charities would receive grants of $5,000, $25,000, $50,000 or $250,000.  The top three finishers in 

the $250,000 category are receiving the grants. 

   “There are so many people to thank, I don't know where to begin,” said American Legion National 

Commander Clarence E. Hill.  “First, I want to thank Pepsi and its charitable Global Giving Foundation.  Then I 

want to thank The American Legion members, American Legion Auxiliary, Sons of the American Legion 

members and Legion Riders who supported us by spreading the word and voting.  In fact, I want to thank 

everybody who voted for Operation Comfort Warriors.  This was truly a national grassroots effort.  Most of all, 

I want to thank our troops, who go into harm's way for us every day.  It is their sacrifice that makes it possible 

for us to enjoy the freedoms we all share.” 

   Since December 2008, the American Legion family has raised funds for Operation Comfort Warriors, a 

program dedicated to meeting the needs of wounded military personnel, providing them with comfort items not 

usually supplied by the government.  OCW ensures that patients at U.S. Military hospitals and warrior transition 

units are given items like sweat suits, DVDs, puzzles, electronic devices, books, calling cards and more.  The 

American Legion pays all administrative costs for the program, meaning 100 percent of the donations, including 

the grant money, will go directly to purchasing items for the troops. 

   The American Legion, a wartime veterans organization, was founded in 1919 on the four pillars of a strong 

national security, veterans affairs, Americanism, and youth programs.  Legionnaires work for the betterment of 

their communities through more than 14,000 posts across the nation.  For more on Operation Comfort Warriors, 

visit www.legion.org/ocw. 

 

The American Legion: “We are 100 percent commited to ensuring that veterans and their families are 

protected” 
 

(March 24, 2010) -  “I have been assured personally by the President, Secretary of Defense, VA Secretary, 

Speaker of the House, Majority Leaders, and numerous other Senators and Representatives – as has National 

Commander David Rehbein before me – that nothing in the national health care reform legislation will change 

current DoD and VA health care eligibility or practices,” said The American Legion National Commander 

Clarence E. Hill concerning the outcome of the health care vote on Sunday. 

   “As late as 9 pm last evening, I was on the telephone with House Majority Leader Steny Hoyer and we spoke 

candidly about The American Legion's concerns.  Based on that conversation, the transcripts of hearings, 

assurances from the President and Secretary themselves, I am 100 percent confident that Congress will act 

responsibly as regards the nation's veterans and their families,” Hill said. 

   Hill also explained that the legislative process being employed to implement the current health care reform is 

unlike any he has seen in his lifetime.  Indeed, there has been nothing similar in the past 100 years.  However, 

said Hill, “this is not the end of the health care reform debate or legislative process.  The legislation involved is 

so complex that it will take years to iron out and implement.  The American Legion will be involved every step 

of the way to ensure that the health care options guaranteed to service members and veterans, and their families, 

will be protected.” 

   While the entire health care reform legislation package is extremely controversial and contentious, The 

American Legion has taken a position on one aspect only: maintaining the autonomy of the Department of 

Veterans Affairs, and the Department of Defense's health care delivery systems. 

   “It is going to be a long, drawn out legislative process, but America's veterans can rest assured that their 

benefits will be protected.  That I personally guarantee,” said Hill. 
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The American Legion – Department of Virginia News 
 

USEFUL TIPS FOR VETS SEEKING FED JOBS 

   Given the Obama administration's launch of a new program to boost veteran hiring at federal agencies, here 

are some tips to help members of the military and veterans make the transition. Surf these Web.sites: the 

Veteran's Employment Resource Center at USAJobs.gov; the intelligence community's careers page at 

intelligence.gov; the CIA's careers page for military transitioners at www.cia.gov; the Homeland Security 

Department's veterans outreach page at www.dhs.gov; Defense Department opportunities for veterans at 

www.dodvets.com and www.godefense.com; and the Defense Logistics Agency's information for prospective 

employees at www.hr.dla.mil. 

   Explore all options.  Most agencies – including those in the Defense, Intelligence and Foreign Service 

communities – sponsor dynamic, well-paying internships and training programs that fast-track young 

professionals into management.  However, most of these programs are only announced on agency Web sites, 

not on USAJobs.gov.  For example, the Army Material Command's Fellows Program is announced under 

civilian careers at www.amc.army.mil, and many Defense Department programs are announced at dodvets.com. 

   Prove that you wielded responsibility.  Identify in your applications your final rank, the number of people 

under your command, and the positive feedback you received, including promotions, medals, honors and 

positive annual evaluations.  Also, prominently cite your past or current security clearances in your applications 

and interviews.  Such clearances may increase the number of jobs for which you qualify and boost your salary 

offers. 

   Describe your generic, transferable skills.  Discuss in your applications the challenges you faced in the 

military and what you learned by conquering them.  For example, describe how your experience as a combat 

infantry leader sharpened your leadership skills, enhanced your decision-making skills, taught you how to 

allocate assignments to team members based on their skills, increased your adaptability to changing 

circumstances, and improved your ability to effectively communicate with people of diverse backgrounds.  

Other selling points include technical expertise, self-discipline, experience handling confidential information, 

attention to detail, international experience, knowledge of geographic regions, language skills and an ability to 

excel in high-pressure situations. 

   Translate your military experience into civilian terms.  Remember that hiring managers are only impressed by 

applications they understand.  So define technical terms, title and acronyms that will stump civilians or avoid 

using them altogether.  Also, explain the importance of your work to your unit.  Confirm your application's 

effectiveness by testing it on civilians.  Here is an excerpt from the rejected resume of a veteran who ignored 

these principles: “I prepared Mission Need Statements (MNS) and Capstone Requirements Documents (CRDs) 

that were mandated when Joint Strike Fighters or IMDs were introduced.  The audience for these documents 

was the Flag-level officers in the J1, J2 and J3 Directorates.” 

   Submit all required documents.  Many veterans sabotage their applications by neglecting to submit or failing 

to label documents proving their military service or disability, or by failing to bring such documents to career 

fairs. 

   Negotiate your salary.  The most important question in salary negotiations is usually, “Is this offer 

negotiable?”  Just asking for a better offer is frequently all it takes.  The time to initiate salary negotiations is 

after you receive an offer and before you respond to it; once you accept a job, you lose your leverage.  If the 

human resources' contact for your target job is unwilling to negotiate your salary, ratchet your request up to 

your target job's hiring manager.  Support your request with an explanation of how your education or military 

experience exceeds the basic qualifications for your target job.  But even more importantly, remember that your 

target agency will probably base its salary offer on your military salary.  You should explain how your military 

salary underestimates your true income by excluding bonuses, overtime pay, or benefits such as housing 

allowances and child care.  And if accepting the job offer would require you to move to a location that would 

increase your cost of living, say so.  By using these techniques, one of my clients who transitioned from a 

military weapons specialist to a federal weapons analyst increased his salary offer by more than $25,000.  Also, 

request reimbursement for moving expenses and tuition, and support for continuing education, if appropriate.                                                                                  

(by Lily Whiteman (http://www.FederalTimes.com), The Virginia Legionnaire E-Newsletter, January 2010) 
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The American Legion – Department of Virginia News 
 

THE VIRGINIA LEGIONNAIRE E-NEWSLETTER – January 2010 
 

TRICARE Program for Gray Area Reservists On Its Way 
December 17, 2009 No. 09-76.  FALLS CHURCH, Va. - A new program will offer “gray area” reservists the opportunity 

to purchase TRICARE health care coverage.  While qualified members of the Selected Reserve may purchase premium-

based coverage under TRICARE Reserve Select (TRS), retired National Guard and Reserve personnel did not have 

TRICARE  coverage options until they reached age 60.  Under a provision of the National Defense Authorization Act for 

2010, that's all changed. 

   The new provision will allow certain members of the Retired Reserve who are not yet age 60 (“gray area” retirees) to 

purchase TRICARE Standard (and Extra) coverage.  TRICARE Extra simply means beneficiaries have lower out of 

pocket costs if they use a network provider. 

   “We're working hard to coordinate all the details of eligibility, coverage and costs, and expedite implementation of this 

important program,” said Rear Adm Christine Hunter, deputy director of the TRICARE Management Activity.  “This is a 

major benefit program with implementation on the same magnitude as TRS.  It will require detailed design, development 

and testing, but qualified retired reservists should be able to purchase coverage by late summer or early fall of 2010.” 

   While the health care benefit provided for gray-area retirees will be TRICARE Standard and Extra – similar to TRS – 

the new program will differ from TRS in its qualifications, premiums, co-payment rates and catastrophic cap 

requirements.  The program is tentatively called TRICARE Retired Reserve. 

   The new statute requires premium rates to equal the full cost of the coverage.  That is the major difference contrasted 

with TRS, where the statute provides that Selected Reserve members may pay only 28 percent of the cost of the coverage.  

Premiums for the new gray-area retiree program will be announced after program rules are published in the Federal 

Register.  This new program offers an important health coverage option for Reserve and National Guard members who 

served their country honorably before hanging up their uniforms at retirement, said Hunter.  For more information about 

TRICARE benefits go to (http://www.tricare.mil). 
 

“Quick Guide To Resources for Veterans in Virginia” 

Courtesy of the Virginia Department of Veterans Services (www://VirginiaforVeterans.com) 

   You've made a personal sacrifice in the service of your country and the Commonwealth.  Now, it's our honor 

to serve you.  This booklet is designed to give you quick access to resources located in and around the 

Commonwealth of Virginia.  Here is a link to the booklet for your use courtesy of the Virginia Department of 

Veterans Services:  http://www.dvs.virginia.gov/downloads/quickguide.pdf 

 

THE VIRGINIA LEGIONNAIRE E-NEWSLETTER – February 2010 
 

Veterans – Be Prepared  [Chuck Gudis (804-744-1065)] 

   It is hard to face but the eventualities in life are illness and death.  It is up to the veteran to help ease these burdens to the 

friends and family who must face either.  As a veteran's advocate, I have dealt with friends and families who were both 

uninformed and unprepared for either.  They, many times, have little or no knowledge of what is available or how to go 

about receiving help.  It is up to the veteran to help ease some of these burdens with preparations in advance.  Some 

thought today will make their life a little easier and will honor your wishes when you are incapacitated or gone. 

   Some of the preparation is simple: 

1. Make sure your family knows where your discharge or DD 214 are kept.  If you do not have either, now is the 

time to get a copy.  They are needed for any benefits from the VA. 

2. Make sure they know your claim number if you are receiving compensation from the VA 

3. Make sure a copy of your marriage certificate is kept in the same place with your other documents.. 

4. Do you have a will?  Do you have a living will? 

5. Make sure they know who to contact by name and telephone number at your post for help and guidance. 

6. Will your burial be in either a Veterans National or Veterans State Cemetery?  If so now is the time to make 

application. 

7. Compile a list of your wishes for long term care or funeral honors. 

   Contact your Post Service Officer or Department Service Officer for information.  There is available a brochure from 

The American Legion, “What To Do Before a Veteran Dies,” 70-021 which will help in your pre-planning.  Remember as 

veterans you have earned certain benefits that will be handled by the VA and families will be required to apply for said 

benefits. 
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